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The possibilites of Hungary’s social and economical development within 
the European Union depend, among others, on the productivity and 
efficiency of the regions, small regions and their settlements. It often 
happens that the expectations of those looking for a job and of those 
offering a job do not meet; the professional knowledge, the qualification 
necessary for a certain job or the lack of the suitable qualification can 
hinder the employment. Closer cooperation of training schools and 
employers could promote the agreement between the local labour demand 
and supply, and the mutual interests of employers and employees. Maybe 
the persons involved in economy could be encouraged to this direction 
with state support and grants. 
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INTRODUCTION 
 

 The possibilites of Hungary’s social and economical development 
within the European Union depend, among others, on the productivity and 
efficiency of the regions, small regions and their settlements. Among the 
current issues of the sustainable economic growth the employment is 
becoming more and more stressed (Tésits R. – Papp J. 2007) where 
connections between qualification of labour force and qualification demand 
of employers influence the chances for a potential co-operation. It often 
happens that the expectations of those looking for a job and of those 
offering a job do not meet; the professional knowledge, the qualification 
necessary for a certain job or the lack of the suitable qualification can hinder 
employment (Papp J. 2007). Scientists have already revealed the grave 
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problems of this subject according to regions and economic branches. Their 
conclusions often brief and to the point: „The knowledge supply in the 
Southern Plain does not coincide with the demands and its composition does 
not meet the requirements. Professionals with up-to-date and convertable 
knowledge should be trained” (Abonyiné Palotás J. 2007). To maintain and 
to protect workplaces mean territorially different tasks for the local 
governments of our towns and villages.   
 

 THE AIM OF THE RESEARCH 
 

 The aim of this study is to introduce the characteristic parameters of 
employment in the ten settlements of the Orosháza small region, which 
belongs to Békés county, within the Southern Plain region, and to show the 
changes in employment there from the turn of the millennium up today in 
the mirror of labour supply and demand. Further aim: to outline the 
alternatives of unemployment reduction within the small region, according 
to the experiences revealed during the research work.  
 

 METHOD 
 

 The method of the research is the data collection which I carried out 
with the comparative analysis of data from the Central Statistic Office 
(KSH), National Census taken in 2001, the Southern Plain Regional 
Employment Centre and the State Employment Service. I utilized 
professional periodicals and books on employment, and I built on my earlier 
experiences from the research work in Békés county.  
 

RESULTS 
 

Békés county is situated in the south-eastern corner of the country, 
on the alluvial deposits of the rivers Körös and the old Maros. Its south-
eastern border is the Hungarian-Romanian border of 140 kms long, it 
borders on the counties Hajdú-Bihar and Jász-Nagykun-Szolnok in the north, 
on county Csongrád in the west. The surface of the county is 563 105 
hectares, 6,1% of the country’s territory. Its population retaining force 
shows a decreasing tendency since its permanent population was 419 500 in 
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1990, 399 302 in 2001, at the time of the census, and it was 393 000 on 1 
January, 2004, in the year of our joining to the EU. 

The small region of Orosháza consists of ten settlements (figure 1), 
its centre is the biggest town, Orosháza, its total surface is 84 856 ha. Its 
population – similarly to the county- is continuously decreasing, in 1990 the 
permanent population was 70 153, in 2001 it was only 49 101, the measure 
of reduction is 7%. The main reason for the reduction is aging and migration 
because of the lack of workplaces.  
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Figure 1 Position of the settlements in the Orosháza small region, and their permanent 
population at the time of the census in 2001 

 
Source: KSH data and my own edition 

 
 Orosháza heads the development, territorial and population rank of 
the settlements, where 32 954 inhabitants live on 20 222 ha today (in 2008).  
The settlements with the smallest area and population are Kardoskút (1010 
persons) and Gerendás (1601 persons). The two other towns of the region, 
Tótkomlós (6789 persons) and Csorvás (5826 persons) are in the middle 
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where the number of population do not reach 10.000, the other settlements 
have population between 3000 and 5000 (Figure 1). 
 The employment level of the population between 14 and 74 in the 
small region is better (45,3%) than the county average (42,2%) regarding 
the last eighteen years. In 2000 the unemployment rate was 7,89% in Békés 
county, the number of unemployed was 19 027. However, in February 2008 
the unemployment rate was 10,41% which meant 26 127 workers looking 
for a job. The negative change can be attributed to the decline of the food-
processing industry. The Cannery in Békéscsaba, the István-mill, the 
Barnevál, the Milk-powder Factory in Gyula, the Sugar Factories in Sarkad 
and Mezőhegyes were all closed down. There was a staff-reduction at the 
Merián Baromfifeldolgozó Rt in Orosháza and at the Pannonliver (goose-
processing firm) in Mezőovácsháza. In these factories semi-skilled workers 
with low qualification remained without employment. The rate of women is 
significant among them. 
 This process affected the settlements in the Orosháza small region 
since the inhabitants of those close to Békéscsaba and Orosháza found work 
in the above mentioned factories. Today they, even if they have the suitable 
qualification for the food-processing industry (miller, poultry-processor, 
packer etc.), cannot find employment as professionals because of the lack of 
similar labour demand; they could occupy a job of an unskilled worker. This 
way the unemployment in the small region of Orosháza has increased since 
the turn of the millennium: in 200 the unemployment rate was 7%, in 2008 
8,38%. The unemployment situation of the settlements has changed in 
different ways but representing similar tendencies which is demonstrated by 
Figure 2 from the turn of the millennium to the end of February 2008. 

The unemployment has been the smallest for years in Békéssámson. 
As an average 1600 inhabitants fit for work, most of them go to work to the 
nearby Hódmezővásárhely, in Csongrád county. That is why the 
unemployment is low (5,9%) but much more than it was in 2000 (3%). 
Nowadays 96 persons are looking for a job with low qualification (8 years 
in primary school, or less). New workplaces (not regarding some private 
enterprises) were not established in the settlement. 
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Figure 2 Unemployment rate in the settlements of the small region, from 2000 to 
February 2008 

Source: KSH data and my own edition 

 
The employment situation of Csanádapáca seems to become stable, 

the unemployment is around 10% in every examined year. The settlement is 
mainly agricultural where no new workplaces have been established since 
winding-up the agricultural co-operative. The biggest employer is the local 
government. 

Csorvás is the youngest town in the county (2005) which suffers 
from the positive and negative effects originating from its special position. 
It is situated between the two biggest towns (Békéscsaba and Orosháza) of 
the county along the road 47 which is a highlighted principal road. The good 
traffic and the quick accessibility of the two towns engage the skilled labour 
force which could not find work locally. However, it generates migration as 
the commuters who are mainly young will definitely leave the settlement 
and move to one of the towns nearby. Those who remain locally are 
unskilled or elder ones. Unemployment increased with 4% within 18 years, 
today it is 9,2%. An autist foundation and a home for disabled established 
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new workplaces where about seven women got semi-skilled jobs. There is 
no labour demand. 

The picture of unemployment in Gádoros was continuously 
declining until the joining to the EU (from 4,61% to 7,59%). The reason for 
it was the closure of the food-processing factory (Barnevál) in the nearby 
Szentes where a lot of people, mainly women, went to work. Later, after 
2004 in the following two years the unemployment decreased to 5-6% 
which is due to some small enterprises. A lot of retail and catering 
establishments and a bakery were set up. The biggest employers are the 
local government, „Gádoros és Vidéke” Savings Bank, the local agricultural 
co-operative. Today workplaces are closed down again because of the 
frequent employment difficulties in the small-, and middle enterprises. 
There is no employment supply. 

Gerendás is the second smallest settlement in the region; it is 
defeated by both the change of the political system and the joining in the EU. 
Investors keep away from it because of its isolated situation – lack of 
railway, rare bus service, sparse traffic network. Those fit to work can find 
workplace in the nearby settlements. There are few working possibilities 
locally. The agricultural cooperative as the biggest employer before the 
political changes has been closed down. A dry pasta firm was closed down 
which employed twenty semi-skilled women, a bakery was wound up so 
eight persons became unemployed. Unemployment is gradually growing, 
today it is of 10,3%. Nobody offers a workplace. 

Fortune of Kardoskút depends on the local firm of MOL Rt. The 
lowest unemployment rate (3,98%) was measured in 2002 when the gas-
branch of the joint-stock company was booming and more people were 
employed, mainly experts in iron industry and production leaders. MOL 
closed its gas firm in 2004, the local bakery was wound up, too, so the 
unemployment increased (6,79% in December 2007). Besides the local 
government Rákóczi Agricultural Cooperative is the biggest employer. 
There is no other working possibility. 

Nagyszénás with its 5781 inhabitants is the biggest village where the 
unemployment has been constantly increasing since 2001. Its fortune shows 
typical agrarian features: the agricultural firm has been broken into its units, 
there are no enterprises of industrial feature, it is the local government that 
employs the most employees. The small enterprises mushrooming after the 
political changes have already been closed down (bakery, public baths, a lot 
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of small shops and catering establishments). There are new efforts in the 
field of village tourism (Komó Major, Papp J. 2007) but they cannot solve 
the problems of the structural changes in agriculture, and they cannot make 
up for the missing workplaces. 

Orosháza has undergone lots of changes since 2000. New 
workplaces replaced the previous ones: small enterprises in glass industry in 
addition to the old, transformed and partly-liquidated Orosházi Glass Works. 
The previous KAZÉP was divided into some small firms. The Garment 
Trade Cooperative, the foundry, the brick factory, the Baking firm all were 
wound up but instead of them more private factories were established. The 
new American plate glass-processing firm (HUNGARD), MEZOGEP in 
Canasdian ownership, the plastic-processing firm of the Karsai Rt. The 
international trade companies TESCO and LIDL found place in the town 
where they established about 200 permanent workplaces. Skilled and semi-
skilled workers in glass industry, mechanics, workers in the brick factory, 
office workers, semi-skilled workers in the baking industry, metal casters, 
women in the light industry, engineers in the heavy industry, lawyers, book-
keepers became redundant. However, fitters, turners, machine operators, 
cartmen, drivers, plate glass-makers and other unskilled workers got 
employed. More shop assistants, cashiers, goods loaders could find a job in 
the small region. In most of the mentioned trades there are not enough 
skilled workers not only in Orosháza but in its neighbouring district. In 
addition to them, there is a lack of millers, CNC-turners, bakers, 
confectioners, packers in three shifts, choppers, and other labour force to do 
administrative and agent tasks. The situation in employment is quite mixed 
there are both good and bad points in the field of workplaces. However, the 
scale has tilted downwards the negative tendency has become the determing 
factor: an increase of 2% in unemployment can be registrated since the turn 
of the millennium, today 1492 people are trying to find a workplace, with 
110 more than in 2000. 

In Pusztaföldvár the unemployment rate increased from 2000 to 
2008 –with the exception of 2004-, today it is 11,5%. There is not enough 
places to work in the village those who can do it go to work to orosháza. 
New enterprises do not settle in the village, they do not find appropriate 
infrastructure, some of the earlier trading enterprises have closed down 
because of the taxation and the lack of solvent demand. 
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Tótkomlós is the second town in the small region with 6789 
inhabitants. In the battle of establishments and closures the latter ones 
proved to be stronger. In 2000 236 persons tried to find work, today 357 
persons are trying to find employment. Some agricultural firms, a carrier, 
shops belonging to ÁFÉSZ, firms (more catering establishments, 
confectioneries, a bakery, a buying up- enterprise) have been closed down in 
the town. People in the following trades remained without work: agricultural 
engineers, chemists, mechanics, office workers, car mechanics, 
confectioners, cooks, waiters. Most people work in the state administration, 
education, health care. There is a significant number of agricultural, trading 
and service enterprises. Labour demand is temporary if there is at all. 

 
CONCLUSION 

 
Unemployment increased everywhere in the Orosháza small region 

though in different ways. In the regional centre, Orosháza the labour supply 
and demand show a relative equality, though there is an over-supply in 
certain trades (for example bellied glass worker, dressmaker and textile 
worker) while there is a demand in the case of so-called „iron” trades (CNC-
turner, miller, cutter, grinder). In general, it can be said that mainly skilled 
workers (40%) or semi-skilled workers (21%) are sought to the workplaces 
established in different branches (processing industry, trade, tertiary sector). 
The remaining jobs are offered to unskilled workers (20%), administrators 
(14%), production leaders (2,5%) and to other qualified leaders (2,5%). 
Most of the registered unemployed belong to skilled workers (35%), they 
are followed by people with secondary qualification (24%), finally come 
those with a degree (3%). 

If we consider the figures, it seems that there is no significant 
contradiction between demand and supply, though the conditions of the 
employment areas in the labour force market are different. The number of 
workplaces, their duty demand differ in each settlement, so they do not 
always cover the number of the unemployed available locally and their level 
of qualification. 

Closer cooperation of training schools and employers could promote 
the agreement between the local labour demand and supply, and the mutual 
interests of employers and employees. Maybe the persons involved in 
economy could be encouraged to this direction with state support and grants. 
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